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Section D—EMPLOYMENT DATA

Employment at this establishment—Report all permanent full-time and parttime employess inciuding apprentices and on-the-
job trainees unless specifically excluded as set forth In the instructions. Enter the appropriate figures on all lines and in all
columns. Blank spaces wlil ba considered as zeros,

8F 100 Page 2

NUMBER OF EMPLOYEES
JOB qr\gET:t;L MALE FEMALE
WHITE BLACK | HISPANIC | ASIAN OR | AMERICAN | WHITE BLACK | HISPANIC | ASIAN OR | AMERICAN
CATEGORIES (SUM OF NOT OF | (NOT OF PACIFIC | INDIANOR | (NOTOF |’ (NOT OF PACIFIC INDIAN
coL. B ISPANIC | HISPANIC ISLANDER | ALASKAN | HISPANIC | HISPANIC ISLANDER |OR ALASKAN
THRU K} ORIGIN} | ORIGIN) NATIVE ORIGIN) | ORIGIN) NATIVE
A B [ D E F G H | J K
Officials and
Managers 1
Professionals 2
Technicians 3
Sales Workers 4
Office and
Clerical 5
Craft Workers
(Skilled) 6
Operatives
{Semi-Skilled) 7
Laborers
(Unskilled)
Service Workers
TOTAL 10
reportad |h pravious
pggg—i rdport - 11

NOTE: Omit questions 1 and 2 on the Consolidated,Report.
1. Date{s) of payroll period used: 2. Does this establishment empioy apprentices?
100 Yes 2 01 No
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DIVERSITY MENTORING TARGETED
TASKFORCE PROGRAM RECRUITMENT OF

MINORITIES
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m White Men
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Diversity Training

B White Women m Black Men

M Hispanic Women B Asian Men
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m Black Women
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Job Tests Performance Hiring Guidelines Job Description
Evaluations
m \White Men ® White Women = Black Women m Black Men

m Hispanic Women ® Hispanic Men = Asian Women = Asian Men
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SKILL TESTS PERFORMANCE HIRING
REVIEWS GUIDELINES
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The Downside of the Diversity
Label

Wy can memonng, sei-maraged teams,
and rross-training Increase clversty
without the backiash promptec bty
mandatory training? One reason may be
that these programa sren't ussally beanded
as dhversity afforts. Diversity languags in
COMpPAITy poucy can stress white men out,
A8 remnarchary ot UC Samts BarSar and the
Untverssty of Washington found when they
pat young whitn man through a simdatnd
00 interviaw —hall of tham for 2 company
that towted its commitment to diversty, and
half for 4 comparry that did net. In De
eaplicitly pro- diversity company, suljets
sapectad Clacrammation agairet whites,
stowad cardiovmscolar Satrans, and S
markacly warss in the taged inte rvew,
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Why Diversity Programs
Fail
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Poer Returns on the Ususl Diversity Programs
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Divarsity Programs That Get Results
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