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Article 23
1.Everyone has the right to work, to free choice of employment, to just and favourable 
conditions of work and to protection against unemployment.

2. Everyone, without any discrimination, has the right to equal pay for equal work.

3. Everyone who works has the right to just and favourable remuneration ensuring for 
himself and his family an existence worthy of human dignity, and supplemented, if 
necessary, by other means of social protection.
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Principles 11.    

Business enterprises should respect human rights. This means that they should avoid infringing on the human 
rights of others and should address adverse human rights impacts with which they are involved.

Principles 13.    

The  responsibility  to  respect  human  rights  requires  that business enterprises: 
(a) Avoid causing or contributing to adverse human rights impacts through their own activities and 

address such impacts when they occur; 
(b) Seek  to  prevent  or  mitigate  adverse  human  rights  impacts  that  are directly linked to their 

operations, products or services by their business  relationships, even  if  they have  not  contributed  
to  those impacts.
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Human Capital-Related Topics 
The Human Capital sustainability dimension of SASB Standards  addresses issues that affect a 
company’s workforce, which is often a key resource for creating long-term enterprise value. The 
Human Capital sustainability dimension encompasses management of:
(1) employee health and safety, 
(2) (2) employee engagement, diversity, and inclusion, and 
(3) (3) labor practices. Each of these areas may affect productivity and the ability to retain and 

attract talent.

SASB disclosure topics associated with Employee Engagement, Diversity & Inclusion address a company’s ability to ensure its culture, hiring, and 
promotion practices embrace the building of a diverse and inclusive workforce. This includes the issue of discriminatory practices.

• Percentage of gender and racial/ethnic group representation for management, technical staff,  and all other employees 
• Voluntary and involuntary turnover rate for all employees
• Percentage of employees that are foreign nationals 
• Total amount of monetary losses as a result of legal proceedings associated with employment discrimination 
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On August 6, 2021 the Securities and Exchange Commission (SEC) approved Nasdaq listing rules implementing new board diversity disclosure 
requirements that will apply to most Nasdaq-listed companies (Nasdaq Board Diversity Rules). 

The Nasdaq Board Diversity Rules will generally require Nasdaq-listed companies to:

• have, or publicly disclose why they do not have, at least two diverse directors (including at least one self-identified female director and at least one 
director who self-identifies as an “underrepresented minority” or LGBTQ+, each as defined below); and

• publicly disclose board diversity statistics using a standardized format on an annual basis.



This Standard includes disclosures on the management approach and topic-specific disclosures. These 
are set out in the Standard as follows: 
• Management approach disclosures (this section references  GRI 103)
• Disclosure 405-1 Diversity of governance bodies and employees
• Disclosure 405-2 Ratio of basic salary and remuneration of women to men 
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THANK YOU!
Dr. Liad Ortar
Head, Shibolet ESG

l.ortar@shibolet-esg.com
+972584873737
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