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102-18 Governance structure

Executive-level responsibility for economic, environmental, and social
102-20

topics
102-21 Consulting stakeholders on economic, environmental, and social topics
102-22 Composition of the highest governance body and its committees ’ | l ' ' l ’ l

102-23 Chair of the highest governance body

102-24 MNominating and selecting the highest governance body 1 I 1 I N ' l

102-25 Conflicts of interest

102-26 Role of highest governance body in setting purpose, values, and strategy G OV E R N A N ‘ : E // o
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102-27 Collective knowledge of highest governance body -
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Governance 102-28 Evaluating the highest governance body's performance N
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102-29 Identifying and managing economic, environmental, and social impacts 2

In

102-30 Effectiveness of risk management processes O
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102-31 Review of economic, environmental, and social topics =
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102-32 Highest governance body’s role in sustainability reporting E

102-33 Communicating critical concerns g

102-34 Nature and total number of critical concerns E

102-35 Remuneration policies —

h

102-36 Process for determining remuneration =
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102-37 Stakeholders’ involvement in remuneration (=)

102-38 Annual total compensation ratio E

102-39 Percentage increase in annual total compensation ratio N
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Disclosure

4051

Disclosure

405-2

Reporting requirements

'< by significant locations of operation.

The reporting organization shall report the following information:

a. Percentage of individuals within the organization’s governance bodies in each of the following
diversity categories:

i. Gender;

ii. Age group: under 30 years old, 30-50 years old, over 50 years old;

.< iii. Other indicators of diversity where relevant (such as minority or vulnerable groups).

b. Percentage of employees per employee category in each of the following diversity categories:

i. Gender;
ii. Age group: under 30 years old, 30-50 years old, over 50 years old;

iii. Other indicators of diversity where relevant (such as minority or vulnerable groups).

Reporting requirements

The reporting organization shall report the following information:

a. Ratio of the basic salary and remuneration of women to men for each employee category,

b. The definition used for ‘significant locations of operation’.
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